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PREFACE 
Social sciences are business innovation to a certain extent, business innovation cannot start any 
activities without doing some research based on social sciences. They must discover a way to 
communicate in order to promote the value of their work, for instance, through conferences, 
scientific or specialized journals, and general or specific social networks. The entrepreneurs 
and the researchers are problem-solvers to innovate by developing creative solutions. 
Entrepreneurship and research are endless activities by means of digital platforms to face 
challenge in the post pandemic. Therefore, DPU ICBISS 2022 was a hybrid conference that 
was run fully on-site and fully virtually online using Zoom and Facebook.  

The theme of this conference is ‘Business Innovation and Social Sciences,’ which consists of 
international and national sessions. Dhurakij Pundit University, Chinese Taipei Comparative 
Education Society, Taiwan Association of Business Schools are the conference organizers, and 
co-host with Chinese Teachers (Thailand) Association, Hainan Modern Education Research 
Institute in China, Eastern New Mexico University in the U.S.A, BinZhou Polytechnic, Hainan 
Vocational University of Science and Technology, Yunnan Normal University College of Arts 
and Sciences, Ningxia University, and Zhengzhou College of Finance and Economics, Yantai 
University, Harbin Engineering University, Weinan Normal University in China, National 
Taitung University, National Chung Cheng University, and National Ocean University in 
Taiwan, Ubon  Ratchathanirajabhat University, Mae Fah Luang University, Nakonsawan 
Rajabhat University, Chiangrai Rajabhat University in Thailand, Royal Melbourne Institute of 
Technology University and University of Newcastle in Australia. 

This proceeding has 69 papers in the international sessions, 35 papers in the national sessions 
after peer-reveiew that were presented in the DPU International Conference on Business 
Innovation and Social Sciences 2022, which was held from 25th to 27th May 2022 in Bangkok, 
Thailand. These papers cover the following areas, including but not limit to wellness, future 
workforce, Thai-China, China-ASEAN studies, business innovation, tourism, hospitality, 
aviation and services, information technology, marketing, business and management, 
innovative finance and accounting, innovative communication arts, public administration, 
economics, education and teaching innovation, and other social science topics. 

We thank all the authors who submitted papers to this conference. We also very much 
appreciate the committee members and peer reviewers who are highly competence and 
enthusiastic, spending their time and suggestions during the preparation of this conference. We 
invited more than twenty professional reviewers to evaluate and select the submitted papers.   

Thank you very much to all the people who have participated in this conference, especially to 
the invited speakers from the National Chi Nan University, Taiwan and University of 
Sunderland, School of Business and Management, United Kingdom. We also thank all the 
presenters and participants. Last but by not least, who contributed to this conference, we would 
like to thank our team for putting in much effort in formatting the manuscripts, removing the 
typos, and checking the references. 

We hope this conference has benefited the academics, researchers, students, and practitioners 
generating new ideas for future research. We look forward to seeing you next year. 

 

DPU ICBISS Committee 
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Abstract 

Writing essays is one mode of writing tasks usually used as writing activities for EFL students 
due to its benefits to develop students’ critical and logical ideas. To produce a good opinion 
essay relies on several elements, two of which are content development and organization. 
However, many EFL students still encounter problems to develop ideas and arrange their 
information whenever they write opinion essays. This study therefore aimed to investigate the 
types of content and organization problems that students encountered when writing opinion 
essays. Also when the given topics were different, the researchers wanted to find out whether 
the problems between the two were similar or different, and the reasons behind them. Two sets 
of 30 opinion essays—each set with a different topic—written by 30 Thai undergraduate 
students were collected and analysed with qualitative content analysis methods. The results 
show that opinion essay problems are different if the given topics are different. Students who 
were not familiar with the given topic had more problems in terms of content development such 
as problems in writing thesis statements. Meanwhile students seemed to have problems in 
arranging information when they had little or no experience in writing opinion essays; that is, 
students faced this kind of problem when writing the first topic more than the second.  

Keywords: opinion essay, writing problems, content development, writing skill, essay 
organization  

1. Introduction 

1.1Background, Review of Literature and Importance of the Problem 

It is widely known that academic writing is importantly necessary for EFL students, especially 
those at the tertiary level. They are often required to take courses in academic writing while one 
of the writing tasks is usually writing essays. This may be because developing essay writing 
abilities can help students communicate better, get higher grades, and be a better professional 
(Okpe & Onjewu, 2017). To produce an essay, these students must go through a number of 
stages which are challenging and complex as one essay consists of several key elements. 
Oshima and Hogue (2006) pointed out that an essay is composed of one main topic with sub-
topics discussed in several paragraphs. One essay should contain (1) an introduction paragraph 
consisting of general statements to the readers' attention and a thesis statement that states the 
main idea of the essay, (2) body paragraphs that discuss the main idea as each sub-topic is 
supported with additional details in each paragraph, and (3) a conclusion paragraph that 
summarize the main points discussed in the body.  

To perfect the ability to write essays, university students must communicate their thoughts in 
writing while paying close attention to a variety of factors, including language, grammar and 
content (Knap & Watkins, 2005). The lack of one or several of these factors indeed leads to 
students’ inability to write a well-produced academic essay. Meanwhile, many university 
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students have experienced various difficulties in their processes of writing (Bulqiyah et al., 
2021). A number of studies (Asadifard & Koosha, 2013; Hosseini et al., 2013; Hajeid, 2018; 
Toba et al., 2019) have shown that the content—the ideas or arguments to develop the essay 
and the organization—how to arrange information in the text, are among major difficulties in 
writing academic essays that EFL tertiary students worldwide, including those of Thai 
universities, have encountered.  

 

The researchers, English instructors in a Thai university, have found from many years of 
teaching English writing that many students have struggled to develop content and organize it 
in their writing including opinion essays. This kind of essay benefits university students in 
developing their critical and logical thinking abilities but to master writing opinion essays is 
not easy. This is because a good opinion must provide convincing ideas of the writer to 
persuade the readers for their agreement. Also, the writer must provide facts and supporting 
evidence that help make readers believe the presented opinions and attitudes (Setyowati, 
2016). This has resulted in numerous problems when they have engaged in opinion essay 
writing production. As a consequence, this study was conducted to find out the types of problem 
in writing opinion essays, in terms of content development and organization according to the 
important three parts of an essay pattern (Oshima & Hogue, 2006) as of the research questions 
below. 

1.2Research Questions 
1) What kind of content and organization problems did these students encounter when 

writing opinion essays?  
2) Were there any different problems when the given topics were different?  
3) If there were any different problems when the given topics were different, what were 

the causes? 

2. Research Methodology 

2.1 Population, Sample and Scope of Study 
The subjects of the study were thirty fourth-year undergraduate students of the School of 
Architecture and Design (SoAD) of King Mongkut’s University of Technology, Thonburi 
(KMUTT), Thailand. All of them enrolled in LNG 107: Academic Reading and Writing which 
is a compulsory English courses of SoAD. Their English proficiency levels ranged from 
intermediate to upper intermediate (according to their standardized test scores submitted to 
SoAD during their enrollment). Their written assignments were selected for this study to 
analyse problems often found in writing opinion essays. The selection focused specifically on 
the essays that contained several mistakes.  

 
LNG 107: Academic Reading and Writing  
The course is one of compulsory courses for students who study in international programmes 
of KMUTT. It aims at developing learners’ academic reading and writing skills. Students will 
learn to write two types of essay: opinion and cause and effect. They also learn to use references 
and citations throughout the writing process. In addition, paraphrasing and summarizing are 
included in the learning topics for this course. After studying the course, the students are 
expected to be able to communicate their ideas logically and write well-organised essays with 
appropriate citations.  
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2.2 Research Methods, Data Collection and Data Analysis 
While studying LNG 107, each of the subject had to write two opinion essays under two 
different topics: 1) Should schools in Thailand reopen for on-site classes in this new term? 2) 
Do you agree or disagree that Thailand can become a real cashless society? The first topic was 
purposely assigned to correspond with the situation that the students were encountering at that 
time. Then their total 60 opinion essays were analyzed based on the essay writing principles 
thoroughly described in the book “Introduction to Academic Writing third edition” by Oshima 
and Hogue (2007). The book was used as the main textbook for teaching and learning LNG 107 
course. In addition, the analysis focused particularly on writing problems in terms of essay 
content and organization. 

According to Oshima and Hogue (2007), an essay consists of three main parts: The introductory 
paragraph, body paragraphs, and the concluding paragraph.  

The introductory paragraph is the first paragraph of an essay that introduces the topic. This 
book uses a kind of introductory paragraph called a “funnel” introduction. The funnel 
introduction begins with general statements that provide background information about the 
topic. The general statements gradually lead to a very specific idea which is stated in the last 
sentence in an introductory paragraph. The sentence is called the thesis statement. For an 
opinion essay, the thesis statement is the sentence that the writer clearly states his/her opinion 
about the essay topic.  

Figure 1 
The diagram by Oshima and Hogue (2007): an example of a funnel introduction 
  

 
 
Body paragraphs of an essay support the thesis statement. In each body paragraph there are a 
topic sentence and several supporting sentences. A topic sentence generally introduces one 
main idea that relates to the thesis statement, and supporting sentences support the topic 
sentence by providing more information to explain it. In an opinion essay, body paragraphs 
give reasons to support the writer’s opinion stated in the thesis statement. Furthermore, the 
given reasons should be proved by details such as quotations, statistics, and summaries of 
information from outside sources. 
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The concluding paragraph is the last paragraph that signals the end of an essay. It restates the 
thesis statement or summarizes the main points already discussed in the body paragraphs. In 
addition, the writer leaves a final comment in this paragraph as it is the place for expressing 
opinion, making a judgment, giving a recommendation, or calling for action. However, new 
ideas must not be added in the concluding paragraph.  

The researchers analysed the content and organization in these students’ opinion essays by 
using the Qualitative Content Analysis (QCA) method. Each essay was examined thoroughly 
as to how each part supported each other, whether or not the students’ opinions were 
strengthened. Also, each essay was investigated in terms of how problems found in each writing 
topic were different or similar through comparisons. Each problem was counted and classified 
based on the types of problem that occurred in each element of an essay: the introductory 
paragraph, body paragraphs and the concluding paragraph. 

Apart from analysing students’ essays, informal interviews with the students were also 
conducted in order to know their opinions regarding difficulties in writing the two different 
essay topics. The results obtained from the interviews would help the researchers to have deeper 
understanding about the problems found in the students’ essays.   

3. Results 
The results of the study were obtained from the content analysis of students’ two opinion essays. 
The first is titled, “Should schools in Thailand reopen for on-site classes in this new term?” 
The second is titled, “Do you agree or disagree that Thailand can become a real cashless 
society?” The analysis shows obtained results categorized due to the elements of an essay 
(Oshima & Hogue, 2006): an introductory paragraph, body paragraphs and a concluding 
paragraph.  

Introductory Paragraph 

For the introductory paragraph, the analysis revealed the results due to two elements of the 
paragraph: 1) General Statements and 2) Thesis Statement 

1) General Statements 
 

Topic 1 

It was found that nine out of thirty students wrote only a few general statements that did not 
provide enough background information to lead to the thesis statement. Moreover, seven 
students did not write general statements at all and they had only the thesis statement in the 
introductory paragraph. Example of too inadequate general statements: 

Recently, the Covid-19 situation continues happening. So, it makes kids in this generation have 
to study online courses (General Statements). In my opinion, I agree to allow the children to 
join on-site study more than online study because Covid-19 is not serious anymore and I 
believed physical studying is the best learning for children, also it is important to making kids 
having Socialization (Thesis Statement). 

In this example, the writer had only two short general statements that did not give enough 
background information about the essay topic. 

Topic 2 
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There were a few problems of writing general statements for this opinion essay topic. Four 
students were found writing too few general statements while 3 students wrote no general 
statements in their essays. Also, there were another three students who misplaced their general 
statements. 

2) Thesis Statement 
  

Topic 1 

More than half of the students made mistakes regarding this part. Eight of them did not write 
the thesis statement in one single sentence. Six students gave too much detail in their thesis 
statements.  

Example of a thesis statement that had too much detail: 

I agree on the reopening and returning to school because it has impacts on opportunities to 
learn, mental health and experience with other along with the extent to which the education can 
be delivered via the online learning model separately, and the widespread vaccination help 
reduce the harm to people.  

In addition, four students misplaced the statement, for they put it as the first sentence in the 
introductory paragraph. The worst mistake about thesis statement was that two students did not 
write it at all. 

Topic 2 

There were many problems of writing thesis statement for this opinion essay topic. Thirteen 
students were found writing no thesis statement while eleven of them wrote unclear thesis 
statements. Furthermore, there were seven students who misplaced their thesis statements. 

Example of no thesis statement:  

Nowadays, our world has grown so fast because of the pandemic which we called “COVID-
19”. Many countries in the world have policies to protect an infection of COVID-19. Therefore, 
a “Cashless society” has emerged which is a new way to decrease the infection. But in Thailand, 
not all of area in the country that become a cashless society. 

This student began the introductory paragraph without writing any thesis statement. 

Body Paragraph 

For body paragraphs, the analysis revealed the results due to three elements: 1) Topic sentence 
2) Supporting sentences and 3) other issues. 

1) Topic sentence 
  

Topic 1 

The most significant problem in this part was about writing broad or unclear topic sentences. 
The problem was found among seventeen students. For example, “On the other hand, studying 
at school is preferable.” Generally, a topic sentence states only one particular idea that directly 
supports the thesis statement of an essay. However, this example topic sentence failed to state 



461 
 

a particular point to be discussed in its paragraph.  

Another significant problem was writing topic sentences that were too detailed, meaning 
revealing too much information. Then the students almost had nothing to explain in the 
supporting details.   This problem was found in nearly half of the students’ essays. Here is an 
example: 

One reason that reopening the school is a good choice is that it can create a classroom 
atmosphere to help students focus on lessons because in online classes it is hard to control all 
students with one teacher. 

There were also other relevant problems such as writing a topic sentence that did not support 
the thesis statement in the introductory paragraph. In addition, some students did not have a 
topic sentence in some of their body paragraphs.   

Topic 2 

Students were found having several problems in writing topic sentences. Seven students were 
found writing no topic sentences while four of them wrote misplaced topic sentences. Lastly, 
there were five students who had a problem of mentioning irrelevant/unclear topic sentences. 

Example of no topic sentences:  

What is the good thing about cashless society. First user don’t need to carry cash around and 
worried about is the cash going to be enough in each payment or not and also reduce the crime. 

This student started this body paragraph with a question without any topic sentence and then 
wrote the supporting sentence. 
  
2) Supporting sentences 

  
Topic 1 

It was found that most of the students had difficulties writing this part. The major problem was 
that they failed to provide evidence such as statistical facts to support their ideas.  

Example of supporting sentences that do not support the topic sentence: 

Socialization of kids makes them grow up effectively. Social in children period is very 
important for kids. Being assertive is one thing that makes children have more opportunities to 
learn new things or new experiences that affect directly their learning system.  

The topic sentence focused on socialization of kids, but the supporting detail did not directly 
explain this point. 

Topic 2 

The most serious problem of writing supporting sentences is that there were seventeen students 
who did not provide enough details in supporting sentences. Meanwhile, five students were 
found that their supporting sentences did not support the topic sentences. 

Example of not enough details in supporting sentences:  
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Nowadays, technology plays a role in all aspects of human life, especially electronic devices 
like smartphones that facilitate payment. Shopping applications and online banking are 
suitable for a cashless society nowadays. 

This body paragraph contains only two sentences. The first is the topic sentence and the second 
is a supporting sentence—not enough to provide details to support the main idea in the topic 
sentence. 
 
3) Other issues related to body paragraphs 

 
Topic 1 

There were other few problems such as writing body paragraphs that were not consistent with 
the thesis statement, discussing more than one main idea in one body paragraph. 

Topic 2 

There are other problematic issues in writing body paragraphs. There were nine students whose 
whole body paragraphs are not consistent with their thesis statements. Also, eleven students 
mentioned more than one main idea in one body paragraph.  

Example of the whole body paragraphs are not consistent with their thesis statements:  

In Thailand, we are a partly cashless society and still in the developing phase that has a 
potential to be a fully cashless society in the future. (Thesis Statement) 

On the other hand, there are still some of institutes, mostly states which are controlled and 
organized by the government do not accept the e-payment and stick with the old traditional 
cash society for some reason.... (The second body paragraph)  

In this example, the thesis statement says Thailand has potential to become a full cashless 
society. However, the second body paragraph discusses the obstacles of Thailand becoming a 
cashless society.  
 
Concluding Paragraph 

Topic 1 

Almost half of the students did not leave final comments in their concluding paragraphs. 
Moreover, one third of them did not rephrase the thesis statement or summarize the main ideas 
discussed in the body paragraphs. Eight students wrote too short conclusion, for they only 
rephrased the thesis statement and wrote a short sentence of final comment. 

Topic 2 

For the concluding paragraphs, nineteen students were found that they did not summarize the 
main ideas in body paragraphs while fifteen of them wrote too short summary or provided 
inadequate details in the summary. Also, ten students included irrelevant information in the 
concluding paragraph. These problems seemed to be one major weakness of writing this topic.  

Example of not summarizing the main ideas in body paragraphs:  
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If we see another country's cashless society might be store cash not accepted. But Thailand 
become a cashless society by a user don’t want to pay cash and prefer QR code payment.  

This concluding paragraph does not summarize the main ideas in body paragraphs. The first 
sentence mentions a point not existent in any body paragraph (Another country’s cashless 
society).  
 
Misinterpretation of the writing topic  

Topic 1 

It was found that eleven students misinterpreted the topic; therefore, their content did not 
comply with the assigned topic. This also led to writing in wrong essay types. For example, the 
assigned topic required the students to express opinions on reopening schools when the covid-
19 situation improved, but some of them discussed advantages and disadvantages of online 
learning instead, using a discursive essay style, not an opinion essay. 

Topic 2 

There are nineteen students who either used other different essay styles instead of the opinion 
essay or used the mixed style in one essay. Also, twelve students seemed to misinterpret the 
writing topic and write the whole essay in the wrong direction. 

Example of writing a different essay style as well as misinterpreting the writing topic  

Nowadays, people are easily connected from the stability of the internet. It makes the payment 
procedure more convenient. However, the cashless payment system has an indirect influence 
on the customer as well as drawbacks for sellers who lack technological skills. (Thesis 
Statement) 

This thesis statement shows the essay is an argumentative rather than an opinion essay, making 
the rest of the essay written in the wrong direction since it discusses the advantages and 
disadvantages of Thailand being a cashless society, instead of showing if the writer agreed or 
disagreed with the topic.  

4. Conclusion, Recommendations and Implications 

4.1 The comparative analysis of both opinion essays  
When comparing the results of the two essay topics, it can be seen that they were completely 
different. From interviewing the students, writing the thesis statement for the first topic was 
less challenging, compared with that of the second. One reason students mentioned was that the 
first topic was the issue that they knew really well, for it had been an important part of their 
daily life in the past few years. Once they had a clear idea about the topic, they could define the 
thesis statement more clearly (Pablo & Lasaten, 2018). It could be seen that the mistakes they 
made regarding the thesis statement were rather relevant to essay structure, not ideas.  

In contrast, the second topic which was relevant to financial and technological issues seemed 
complicated to them, causing them to be uncertain on what opinion they should have expressed. 
This was reflected in their thesis statements as many failed to provide qualified thesis statements. 
According to McClain and Roth (1999) and Wijaya (2017), a thesis statement functions as an 
answer to the essay topic question, so failure to understand and interpret an essay topic surely 
leads to problematic thesis statements—not answering essay topics. It can be concluded that if 
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students clearly understand the topic, they will be able to define the clear thesis statement and 
vice versa.  

For the topic sentences, almost all of the students had difficulties writing this part for the first 
topic. Some wrote the sentences which looked almost the same as the thesis statement, for they 
were confused about these two parts as both communicate main ideas of an essay. Many 
students wrote either too detailed or broad topic sentences while some did not include any topic 
sentences in their body paragraphs. This might result from the lack of knowledge of essay 
organization; that is, they did not know they needed to provide the topic sentence (Toba et al., 
2019). Meanwhile, students appeared to face fewer problems on providing correct topic 
sentences in the second essay topic since they perhaps already had better knowledge of applying 
the correct essay organization from writing the first topic. 

When considering supporting sentences, this part was the most problematic for students when 
they wrote the first topic but became less for the second topic. This can be explained that when 
writing the first topic, the students might be ignorant about giving enough details to support 
each main point. They knew that they had to share their points of view but did not realise that 
it was also important to strengthen their opinions with factual evidence. This phenomenon also 
concurred with the problem of writing topic sentences for the first topic. All in all, students 
seemed to understand the essay topic but were unable to develop good body paragraphs out of 
it. In short, they appeared lost in providing good supports for their main ideas (Nenotek et al., 
2022). On the other hand, it was found they had fewer problems in supporting their ideas with 
related details when writing the second topic. It can be said that they might use things they had 
learnt from the previous task to improve the second.      

Lastly, when students wrote their concluding paragraphs, for the first topic, several students did 
not follow essay writing rules as they neglected to write a concluding paragraph or wrote too 
few details. This may be because they considered this part unimportant. That is, they had no 
clear purpose in writing (Dalsky, 2007). They perhaps thought they already discussed the main 
points in the body paragraphs; thus, they wrote this part only for the sake of essay completion. 
Meanwhile, for the second topic, many of the students failed to provide good summaries to end 
their essay as a number of then wrote irrelevant information which was not the main points of 
the topic. This perhaps resulted from the inability to fully understand the essay topic as those 
who fell into this category mostly were the same persons who wrote unqualified thesis 
statements. From the analysis, it seems that students have problems to provide good concluding 
paragraphs in writing both topics, making both of their essays lack the good essay construction 
as Rao, Chanock & Krishnan (2007) mentioned that the conclusion is one key element of an 
essay. Therefore, it cannot be removed or badly written (Eripuddin, 2016). 

4.2 The conclusion and recommendation of the study  
Based on the findings, it can be concluded that the students had difficulties in terms of content 
and ideas development if the topic given was not familiar to them as can be seen from problems 
in writing thesis statements in the second essay. Also, while writing the first opinion essay, they 
seemed to face some other problems such as providing inadequate supports for their main points. 
This perhaps results from their unfamiliarity of the essay style as it was their first time of writing.    

There are several recommendations that can help improve these problems. More exposure to 
the target skills should be encouraged as students should practice more various writing activities 
as well as read more academic essays as samples for their own essay writing guidelines. 
Meanwhile, students should be encouraged to be exposed to more world knowledge through 
researching and reading so they can be more familiar with more various topics outside their 
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study fields. Also interventions and regular feedbacks from teachers are as necessary as 
improved materials for writing lessons for better development in their academic writing skills. 
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	以往文献不乏教师人格特质与职业倦怠二者关系的研究，但较少以职业压力作为中介变量，以“双减”政策为背景研究升学高压地区的文献少之又少。本研究将探讨“双减”政策下衡水市中小学教师人格特质和职业倦怠的关系，及职业压力在两者之间的中介效应，以期能在解决衡水市中小学教师职业倦怠的问题上有所贡献，并对相关研究缺口有所补充。
	A. 探讨河北省衡水市中小学教师的人格特质对职业倦怠的影响力。
	B. 探讨河北省衡水市中小学教师的人格特质对职业压力的影响力。
	C. 探讨河北省衡水市中小学教师的职业压力对职业倦怠的影响力。
	D. 探讨河北省衡水市中小学教师的职业压力在人格特质与职业倦怠之间的中介作用。
	基于上述研究目的，本研究的问题如下：
	A. 河北省衡水市中小学教师的人格特质对职业倦怠的影响为何？
	B. 河北省衡水市中小学教师的人格特质对职业压力的影响为何？
	C. 河北省衡水市中小学教师的职业压力对职业倦怠的影响为何？
	D. 河北省衡水市中小学教师的职业压力在人格特质与职业倦怠之间的中介作用为何？
	关于人格特质和职业倦怠关系的研究不乏基于医护人员和全国教师，如陈惠花等人（2022）对小学教师职业倦怠及其与人格特质关系的研究；Clercx et al.(2023) 对法医的人格特征与职业倦怠关系的研究。而对于特定地点尤其是升学高压区中小学教师的研究数量少之又少。本文以衡水市中小学教师作为研究对象，实现了研究对象的创新。
	国际上探究人格特质和职业倦怠关系的研究并不罕见，如Grist and Caudle (2021) 对幼儿教育者性格特征与职业倦怠之间关系的研究；Narang et al.(2022)关于职业倦怠和人格特质的研究。但由于“双减”政策为中国特有的新事物，把其作为背景的文献几乎空白，相关外文文献更是凤毛麟角。本研究以“双减”政策为背景，以职业压力为中介变量，实现了研究关系的创新。
	1.3.2 研究意义
	在“双减”政策实施后，刘奕莲（2022）发现教师存在工作量增大、工作与生活失衡、职业倦怠感增强等状况。“减负不减压”的现象使义务教育阶段教师的心理健康状态和职业倦怠更值得注意和研究（吴颖惠，2021）。本研究着力探讨特殊教育政策背景下特殊地区教师人格特质与职业倦怠的关系，以及职业压力的中介作用，有助于教师更清楚地认识自己，运用积极的心理策略调整态度和情感，有助于为从学校、社会、教育行政机构等不同层面创设教师积极的工作环境提供参考，也可填补相关研究领域的空白。
	首先根据研究背景与研究目的拟定研究计划，然后检索并整理相关文献，制定研究方法，发放预试及正式问卷，完全收回问卷后，抛去无效问卷，进行数据统计分析，最后提出结论与建议。
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	2.文献探讨
	本研究通过知网（CNKI）以及相关音乐教育教与思想政治教育书籍等渠道进行资料检索，关于音乐教育与思想政治教育的文献资料共有1.64万条。其中学术期刊1.26万篇，硕博士论文392篇，会议报道386篇，图书16本。通过对音乐教育与大学生思想政治教育的研究文献的整理研究发现，有关音乐教育对大学生思想政治教育的文献资料共有90篇，其中学术期刊78篇，硕博士论文1篇，会议报道2篇；特色期刊9篇。通过对这些文献资料的深入分析发现，近三年的音乐教育对于大学生思想政治教育的研究数量不断上升。学者们的主要研究的方...
	2.1国内研究现状
	唐方方（2019）从音乐教育的概念来看，音乐教育是高校思想政治教育的有益补充当代大学生是社会的中坚力量，是祖国的未来，他们是否有正确的人生观、价值观，是否能成为有理想、有道德、有文化、有纪律的社会主义新人关系着我们国家和民族未来的发展。纪研（2018）使他们具有健全的人格，把他们培养成国家需要的人才是高校思想政治教育的目的，但是随着社会经济的不断发展，人们的价值观越来越多元化，这就需要更加充实的思想政治教育内容和更科学的思想政治教育方法。音乐教育以其特点和优势，引起高校思想政治教育工作者的关注和探...
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	1.1研究背景与动机

	Abstract
	因此，幼儿教师的职业认同及情绪智力是影响职业幸福感的重要因素，也曾有学者说明这三个因子值得深入去探讨（张大均，2015）。通过文献综述发现，教师职业幸福感的研究主要集中在中小学和高校，而学前教师职业幸福感的研究相对较少（陆珊珊，2017）。基于此，本文想要通过实证研究，找出幼儿教师职业认同与情绪智力存在的突出问题，深入分析问题的成因，并提出提升幼儿教师职业幸福感的有效策略，提高幼儿教师的师资力量，打造积极高效的幼儿教师队伍。因此本研究通过幼儿教师职业认同对情绪智力的影响更进一步的分析幼儿教师的职业...
	2.文献综述
	2.1职业认同与职业幸福感的关系

	H1：中国猛虎乡幼儿教师职业认同对职业幸福感存在显著正向影响。
	2.2职业认同与情绪智力的关系

	H2：中国猛虎乡幼儿教师职业认同对情绪智力存在显著正向影响。
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	本章主要根据问卷调查所收集的数据进行分析，针对研究问题与研究假设进行分析与讨论。
	数据收集
	本研究发放问卷360份，其中回收有效样本数据341份，有效率为94.7%。男生214人，占比62.8%，女生127人，占比37.2%。初一143人，占比41.9%；初二138人，占比40.5%；初三60人，占比17.6%。独生子女111人，占比32.6%；非独生子女230人，占比67.4%。
	信效度检验
	差异分析

	回归分析
	初中生学业自我效能感处于中等水平。不同性别的初中生在学业自我效能感上存在显著差异，女生高于男生。这和朱亚琪（2020）的研究结果一致。不同年级初中生的学业自我效能感上存在显著差异。这和贾云云（2019）的研究结果一致。不同家庭形式的初中生在学业自我效能感上存在显著差异。

	本章主要从问卷的信度、有效度和频数结果进行分析，分析结果如下：
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	5.3师德考评机制不健全
	5.4管理部门职责不明确
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	6.新时代Y省民办高职院校师德师风建设的对策
	6.1完善师德师风评价制度
	6.2科学设置师德考评指标
	6.3丰富师德考核主体与方法
	6.4畅通师德结果反馈渠道
	6.5合理运用师德考评结果

	7.研究结论与建议
	表1
	表2
	表3
	中华人民共和国教育部（2010）。印发了《国家中长期教育改革和发展规划纲(2010-2022年)http://www.moe.gov.cn/jyb_xwfb/gzdt_gzdt/moe_1485/201008/t20100802_93705.html
	2019年，教育部、中央军委国防动员部联合颁发了《普通高等学校军事课教学大纲》，明确了军事课是普通高等学校学生的必修课程（教育部，2019）。在《中华人民共和国国防教育法》中也明确规定：“高等学校、高中以及相当于高中的学校，应当结合课堂教学和军事训练，加强国防教育。”军事理论教育为主要内容的国防教育, 这种军事教育的模式是对大学生开展国防教育工作的一项有效途径, 在落实素质教育方面具有重要意义（章平，2017）。
	高校开设军事理论课程，是加强大学生国防教育、增强大学生国防意识、培养高素质后备人才的战略举措；这也是高校全面贯彻党的教育方针、推进素质教育、培养有理想、有道德、有文化、有纪律的社会主义事业建设者和接班人的有效途径（谢剑冬，2010）。目前高校军事理论课程采用传统的大班授课形式,教师仅利用手中的统一教材和课件进行单向传授,教学设计单一,缺乏创新,课堂气氛阴郁,学生课堂参与率低,师生互动不够顺畅,很难调动学生的主动性和积极性（余丽丽，2022）。传统的军事理论教学，整体课堂情况比较沉闷，难于唤起学生对...
	在这种大背景下，中国军事理论课程的现状的调查与分析显得尤为重要，在知网学术平台中检索到关于军事理论、高等教育两个关键词相关文献，约有1547条结果，而再搜索军事理论课程现状的有67条结果，自新大纲公布起至今军事理论课程现状调查的文献仅有7篇，但大都以中国其他省份高校学生为研究样本，而河南作为中国的人口大省，在此项调查中也具有一定的代表性。
	纵观目前大部分高校的军事理论授课情况，军事理论课教学发展也面临一些问题（向雅琪，2021）。任宗伟等人（2021）认为，课堂授课仍然是高校军事理论教学普遍采用的传统教学方式，灌输式的教学导致学生被动接受，难以达到预期的学习效果。徐建军与周永卫（2016）认为，大部分普通高校军事课教学采用的是传统教学范式,在课堂上以教师讲授和专家讲座为主,课后基本没有师生之间交流和互动的平台,强调大学生对相关军事理论知识和技能的掌握,这从军事课程的考核方式就可以发现。
	吴卫洁（2022）认为，教师为了提升对课堂的控制力，在运用这种教学方式的过程中就忽略了学生们的主动性以及学生在学习过程中展现的创新意识，严重地忽略了学生的参与积极性等，所以学生们在这种教学模式下，一直处于被动学习的状态。李素娟（2021）认为，当前的高校军事理论课程中的国防及军事信息内容丰富，但部分教师在授课中，采取的教学方式单一，导致多数大学生对军事理论信息的学习积极性不高。史彦与赵志豪（2022）认为，传统的军事理论教学，整体课堂情况比较沉闷，难于唤起学生对军事理论内容的学习热情和参与相关军事...
	2.3学习动机定义
	郭衎、曹一鸣（2019）。学习动机对学习效果影响的深度解析——基于大规模学生调查的实证研究。教育科学研究,（03），62-67。https://chn-oversea-cnki-net.eu1.proxy.openathens.net/KCMS/detail/detail.aspx?dbcode=CJFD&dbname=CJFDLAST2019&filename=JYKY201903013&uniplatform=OVERSEA&v=ckIUGlHCEo4rCv0nP_mZoNsbdIPc0Jzt...
	1.1.1 鞠晓辉、郑咏梅（2021）。自主学习背景下高职院校学生学习动机现状调查及教学建议。青岛职业技术学院学报，（1），36-41。https://chn-oversea-cnki-net.eu1.proxy.openathens.net/KCMS/detail/detail.aspx?dbcode=CJFD&dbname=CJFDLAST2021&filename=QDJY202101009&uniplatform=OVERSEA&v=NxKgTKPJLQBrfc7X5b6qC0OVuqCf...

	谢剑冬（2010）。论普通高校开设军事理论课对加强大学生国防教育的重要作用。文教资料，（13），175-176。https://chn-oversea-cnki-net.eu1.proxy.openathens.net/KCMS/detail/detail.aspx?dbcode=CJFD&dbname=CJFDLASN2019&filename=WJZZ201013089&uniplatform=OVERSEA&v=mHXSd1UNtjh8YHyc1nPrDzIQdRIRmfzb9XZLD5qS...
	云兵兵、郭加书、马国超（2022）。高校军事理论课“课程思政”建设现实困境与优化策略。现代商贸工业，43（20），235-237。https://chn-oversea-cnki-net.eu1.proxy.openathens.net/KCMS/detail/detail.aspx?dbcode=CJFD&dbname=CJFDLAST2022&filename=XDSM202220103&uniplatform=OVERSEA&v=IrG0lR2my0jtRW8NmA-i3mGtl25XBrT...
	章平（2017）。浅谈军事理论课程对大学生的重要意义。学园，（19），66-67。https://chn-oversea-cnki-net.eu1.proxy.openathens.net/KCMS/detail/detail.aspx?dbcode=CJFD&dbname=CJFDLASN2018&filename=XYJK201719043&uniplatform=OVERSEA&v=za17SNkNJ63fg4ZX-bZDGHG5ZjXVtVwQHm1h5uyphhN4XSU4R9IYAWY...
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	2.3地方师范院校乡村教师培养
	为促进新时代乡村教师队伍的全面发展，2021年，教育部等九部门印发《中西部欠发达地区优秀教师定向培养计划》（以下简称优师计划），“教育部直属师范大学与地方师范院校采取定向方式，每年为中小学校培养1万名左右师范生，从源头上改善中西部欠发达地区中小学教师队伍质量”。2022年，教育部印发的《关于进一步做好“优师计划”师范生培养工作》中指出在师范生共性要求基础上，地方师范院校要在乡村教师培养上做特色化安排，为乡村培养“四有”好老师。
	根据国家对新时代乡村教师队伍的要求，分别以地方教育行政部门、基础教育单位和毕业生为调查和访谈主体，衡水学院英语专业对河北省五至十年的毕业生进行了跟踪，对乡村教师发展现状进行了问卷调查和访谈，形成了乡村教师发展现状报告，见表1。
	表1
	乡村教师发展现状报告
	94.66%来自公立中小学，4.37%来自事业及科研单位，0.97%来自民办中小学。
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